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A b o u t our
code

About our code

What we believe in
Our mission make a lasting impact to the country’s development
enhancing our Nickel and Cobalt resources to the highest industrial
and environmental standards.

We will achieve our Mission by working ethically, preserving our company’s
reputation and following our Values:

1. Succeeding together in
safety:

2. Committing with precision:

3. Competiting together:

• Be involved

• Be successful

• Be exemplary especially
in safety

• Be diligent

• Be effective as a team

• Be honest

• Valuing employees

• Achieving safety goal
• Working together
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About our code

This Code of Ethics and the relevant principles are in line with International reglementaions
and PRNC beliefs as:
- the Universal Declaration of Human Rights ;
- the main conventions of the International Labour Organization, among others conventions 29,
105, 138 and 182 (prohibition of child labour and forced labour), 155 (occupational health and
safety), 111 (protection against discrimination), 100 (equal remuneration), 87 and 98 (freedom
of association, right to organise and collective bargaining)
- the United Nations Convention on the Rights of the Child;
- the OECD Guidelines for Multinational Enterprises;
- the United Nations Global Compact;
- the French law known as "Sapin 2",
- the transposition into French law of the European directive known as "CSR".
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About our code

Who is concerned by
the Code of Ethics?
Business ethics concerns both individual and collective attitude
whether carry by the employees or by the company.
The main ethics principles contained in this Code must be respected
by all.

This includes members of the Board of Directors and its advisory
committees, as well as the President, the employees, the interns, the
service providers, and anyone acting on behalf of Prony Resources.
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About our code

Everyone's behavior must demonstrate compliance with this Code.
The areas covered by ethics are extremely broad and varied, from the fight against corruption to
environmental protection, including personal health and safety.
For an effective application, we recommend :
•
•
•

Refer to the Code regularly;
Encourage communication to value colleagues impact and feedback ;
Lead by example through being visible, involved and engaged.
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About our code

How should we apply our Code of
Ethics?
We must comply with our Code of Ethics, company procedures and
regulations, and any applicable laws and regulations.

Whenever a law or custom conflicts with the guidelines in our Code, we must use the stricter criterion, in

line with the highest standard of ethical behavior.
Some situations are challenging to interpret. If you are still uncertain, use the questions below to
evaluate your conduct:

Is this way of acting in
accordance with the
values of our Code?

Do I need to consult with
other people or areas of
our company?

If my attitude were to be
published in a newspaper or on
a website, would it harm either
PRNC's or my reputation?

Would I feel embarrassed if
my family and friends
found about my conduct?

If, after this analysis, you are still unsure, consult the legal department
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How
should we
act?

How should we act?

Succeeding together in safety
We believe that eve r y worker h a s t h e right t o a safe and healthy
work environment . We are convinced that all accidents can and
must be avoided.

Expected conduct:
✓ Ensure compliance with regulations in
place for installations classified as High
Industrial
Risk
(HRI),
with
legal
requirements and internal standards
related to health and safety;

✓ Develop a safety culture where employees
take responsibility for their well and others
wellbeing;
✓ Inform everyone working on the industrial
complex on the applicable safety rules and
ensure that they have the required skills;

✓ Act immediately when you identify a situation
that poses a risk to the integrity of anyone,
report it by using internal channels and
procedures;

✓ Never work under the influence of alcohol,
illegal drugs or other drugs that affect your
ability to perform your activities, and
thereby endanger yourself and others;

✓ Allow all employees to exercise their right to
refuse to work from an activity a situation of
serious and imminent danger;

✓ Do your job without letting your personal
issues
impacting
with
your
work
performance and safety.

✓ Make sure to know how to proceed in
emergency situations: "more haste, less
speed";

Reference documents: CSR Health, Safety & Major Industrial Accident Prevention Guidelines
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How should we act?

In accordance with our ethical principles, we correct our shortcomings thruthfully: mistakes may
occur, and if they do, they must be dealt with honesty and never be overlooked.
Therefore, we report every accident that occurred, that had been avoided and safety deficiencies in a
timely and professional manner, in line with our goal "Succeeding Together in Safety".
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How should we act?

Respecting Human Rights
We are committed t o respect and promote Human Rights.

Expected conduct:
✓ Respect human rights and all the people
you interact with in your work;
✓ Identify risky situations and rectify any
negative impacts that may result;
✓ Report all situations involving human rights
violations (sexual and labour exploitation of
children; degrading, forced or slavery-like
practices; etc.).

✓ Seek peaceful resolution to conflict
situations, ensure people’s physical
integrity, preserve property and
production tool.

A Whistleblower Channel is
opened to allow the filing and
registration of complaints

Definitions
Human rights: Rights and freedoms for all human
beings, as described among others in the principles
of the Universal Declaration of Human Rights and
the fundamental conventions of the International
Labour Organization (ILO).
Human Rights: Refers to the fundamental rights
and freedoms that apply to everyone, everywhere
in the world, regardless of age, ethnicity, skin color,
gender, nationality, language, religion or any other
condition, with the aim to ensure dignity and equal
respect for all, without discrimination of any kind.
Reference document: CSR guideline Human rights
and labor practices
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How should we act?

Promote an inclusive and diverse work
environment
We value diversity and include everyone wit ho u t exception, p ro v i d i n g
opportunities based on merit. We ensure that eve r yo n e develops their own
potential re ga r d l e s s of their cultural ideas , opinion, disability, gender, skin color,
ethnicity, origin, nationality, political convictions, religious beliefs, generation, civil
status, union affiliation, social class, sexual orientation or educational background.

Expected conduct:
✓ Ensure a proactive and open dialogue;
✓ Respect others, recognizing their qualities
and rights;
✓ Work collaboratively, encourage different
points of view and stimulate constructive
dialogue;

✓ Fight against discrimination and ensure
equal opportunities;
✓ Act and make decisions without prejudice,
discrimination or based on individual
preferences. Encourage a work environment
that reflects this atitude;

✓ Report any prejudicial or discriminatory
behavior you or your colleagues have
experienced.
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How should we act?

Caring for the environment
We undertake committments to operating practices by balancing our
environmental and biodiversity impacts, by contributing to the global
transition to sustainable energy.
Expected conduct:
✓ Comply with legal and regulatory requirements;
✓ Practice periodic compliance review with applicable
requirements;
✓ Ensure environmental management and monitoring mining and
industrial activities to identify early drift or non-compliance and
be able to prevent significant environmental impacts;
✓ Report any environmental events within PRNC sphere;
✓ Develop and operate projects that minimize environmental
impacts and avoid liabilities;

✓ Comply with corporate goals related to sustainable resources
consumption such as water, electricity and fuel, as well as
reducing residuees and atmospheric emissions;
✓ Ensure that potential environmental risks and impacts are identified
and controlled throughout each project life cycle;
✓ Take into account the biodiversity challenges from the conception
of the project through its implementation to the closure of the
activities, by systematically conduct environmental impact studies.

Reference documents: CSR guideline Environmental Responsibility
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How should we act?

Compete fairly
We believe that free competition is the best way to promote a fair and
healthy business environment. We act with integrity and strive to
create a business environment free from fraud and manipulation of
any kind.

Expected conduct:
✓ Prohibit
illicit
agreements,
fraudulent or illegal activities, such
as those related to money
laundering, corruption, etc;
✓ Provide verified and accurate
information about our products;
✓ Refuse
all
disclosures
of
information regarding competitors,
whether free or not;

✓ Never share confidential and/or
sensitive information with third
parties
and
competing
companies except for public
information;
✓ Collaborate with supervisory
authorities and with internal and
external auditors.

Definitions
Public information: Information that can be shared with external public,
i.e. that is available in the public domain, such as on the company's
institutional websites, as well as those transmitted to shareholders and
media members through competent areas.
Money laundering: Practice which aim to hide or to disguise the origin,
nature, location, availability, movement or possession of goods, values,
financial assets, assets or rights derived directly or indirectly from
sources, and/or attempts by unlawful means to hinder the tracking of its
origin or to forge its legality.
Anti-Competitive agreements: Formal or informal agreement,
arrangement and concerted practices between companies to prevent,
restrict, or distort usual competition.
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How should we act?

Avoiding Conflicts of Interest
Any decisions we make on behalf of Prony Resources must be made in
the best interests of the company.

Expected conduct:
✓ Never make decisions or influence negotiations that could benefit you
or a third party for any reason;

✓ Never solicit or receive any compensation or benefit of any kind from
PRNC's suppliers, competitors, client or representatives as a
bargaining tool to obtain improper advantage;

✓ Any activity with a competitor of PRNC or with a business entity under
business or under procurement or acquisition by PRNC is prohibited;

✓ Report any type of personal and continuous relationship between
PRNC's suppliers and its employees, such as a intimate or family
relationship between supplier's employees and PRNC employees
and/or shareholders;

✓ No business relationship, business decision or employee careerrelated decision should be made on a favoritism basis;

✓ Always inform about situations that may represent a Conflict of
Interest to your manager. If you are still unsure, consult the legal
department.
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How should we act?

Definitions
Conflict of Interest:
Occurs when someone acts, influences or makes decisions in a biased manner, motivated by
interests different from PRNC.
Third party:
Any natural or legal person. It can be a relative, a colleague, a friend, a company, an
association etc.
Career-related decisions:
Influence or define career and succession evaluations, performance, promotion, transfer,
expatriation, dismissal, benefits or pay.
Pay or Benefits:
Any kind of gift, hospitality and other items or services of financial value, including money,
discounts, vouchers, accomodation, training, conference and loans.
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How should we act?

F i g hti ng a gai nst Corruption
We have zero tolerance for Corruption and believe that the abuse of
entrusted power for personal gain is not a fair way to do business.
Offering or receiving gifts, favours or anything else of value, directly or
indirectly, to improperly influence a decision or gain an unfair advantage
is strictly prohibited and is considered a Bribery.

Expected conduct:
✓ All forms of Corruption are prohibited;
✓ Comply with applicable anti-corruption laws or
regulations;
✓ Facilitating payments are not permitted;
✓ Report any suspicion of Bribery or violation of our
General Compliance Manual.

Definitions
Corruption: This is an abuse of power or authority to obtain advantages or influence
decisions. The most common act of corruption is bribery.
Bribery: This is the act of offering, promising, gifting, donating or receiving something of
value in exchange of favorable treatment by a private or public company, government
authority or official.
Things of Value: This is any kind of benefit, from goods (merchandise, property, etc.) to
hospitality. It can also include intangible benefits, such as inside information, stock tips or
assistance in arranging a business transaction.
Facilitating payments: This is the fact of paying directly or indirectly in an undue way, a
public agent for the realisation of administrative formalities that should be obtained
through ordinary legal procedures. It is intended to induce public officials to perform
their duties more efficiently and indulgently.
Reference document: General Compliance Manual
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How should we act?

Respect the company's resources
The company's assets are our work tool. Let's respect
them!

Expected conduct:
✓ Dedicate your working hours to performing professional
activities. Other activities should preferably be done during
lunchtime and other breaks;
✓ Do not use or lend company property for personal use.
✓ Protect company assets, especially those under your
responsibility, such as personal protective equipment (PPE),
vehicles, materials and equipments, furniture, radios,
computers and telephones;
✓ Use the company badge according to company rules. Never lend
it out.

Definition
Assets: Include all the goods that a company
owns (buildings, trucks, computers, tools,
etc.)
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How should we act?

Working with suppliers
We believe that suppliers must be selected and managed in an
honest, transparent and ethical way.

Expected conduct:
✓ Always select suppliers based on objective,
technical and financial criteria, taking into account
PRNC’s integrity, health, safety and environmental
requirements, with guarantees of fair conditions
for all bidders;

✓ Protect information used in relationships
with suppliers, bidders or third parties, such
as
technical,
commercial,
strategic,
registration, financial and management data,
whether it belongs to PRNC or third parties;
✓ Prioritize business relationships with
suppliers who respect our values and
ethical standards.

Definitions
Supplier: companies that provide
goods, services or consulting services.
Reference documents: PRNC Code of
Ethics and Responsible Purchasing and
General Compliance Manual.
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How should we act?

Gifts & Hospitality
Reasonable gifts or hospitality, exchanged in the normal course of
business, are tolerated subject to be in compliance with the guidelines set
forth in the company's Gift Policy.

Expected conduct:
✓ Receive and offer gifts and hospitality in atransparent, open
way and only at opportune moments;

Definitions

✓ Refuse and never offer gifts or hospitality in exchange for
favors, advantages or benefits that aim to influence the
receipt, procurement, hiring or maintenance of business deals;

Gift: Includes items such as wine, flowers, voucher, gift baskets,
entertainment tickets etc.

✓ Ensure that all gifts or hospitality received or offered are
consistent with company values and policies.

Hospitality: Includes any social entertainment, accommodation,
transportation, invitations to events (sports, cultural etc.) used to
promote PRNC and its business.

✓ Never accept or offer gifts or hospitality to public officials,
with the exception of small gifts called "goodies ".

Goodies:Includes advertising objects, business gifts or corporate
gifts, used worldwide as personalized advertising media by
companies and associations.
Reference documents: General Compliance Manual
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How should we act?

D a t a protection
We act proactively to protect PRNC's digital, printed and intellectual
information as this is an important competitive advantage.

Expected conduct:
✓ Do not disclose sensitive and/or confidential
information outside the company;
✓ Share only confidential, restricted and
internal information with authorized persons
who need it;
✓ Never use PRNC’s information and content
of PRNC for private purposes, nor for any use
that is not aligned with the company’s
objectives;

✓ Only public information can be shared freely;
✓ Share business information with external
parties only when this is in PRNC best
interests and only after receiving the

necessary internal approvals.
✓ Report information security incidents, such
as disclosure, unauthorized modification,
loss or theft of business information, and
the improper use or sharing of credentials,
such as badges and access passwords.

Definition
Public Information: See definition in
"Compete Fairly" section.
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How should we act?

Representing Prony Resources
PRNC is represented institutionally by its staff (employees, executives,
management, associates...) and business partners.
Mutual respect and consistency must be the basis of all our internal
and external relationships.

Expected conduct:
✓ Always act according to PRNC values;
✓ Never make commitments on behalf of
PRNC unless it is part of your scope of work;
✓ Use simple, friendly and transparent
language, respecting PRNC's positions;

people involved.
✓ Use the PRNC name and brand only to
represent the company institutionally. Never
use them to obtain any kind of benefit.

✓ Never criticize colleagues or PRNC, with
respect to a third party on social networks or
other channels that unduly expose the
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All keepers
of the respect
of the Code of
Ethics

All keepers of the respect of the Code of Ethics

Stay up-t o - d a t e
Participate in mandatory Code of Ethics training when invited. Be aware of
the standards and procedures developed by the company with regard to
ethics and conduct (CSR, General Compliance Manual, etc.)

Reporting violations
Whenever you witness or suspect a violation of the Code of Ethics, it is your
responsibility to report the incident to your manager.
The Whistleblower Channel is a tool
designed exclusively for this purpose,
operated
by an independent
company and structured to ensure
confidentiality,
protect
the
whistleblower's anonymity, and
protect the information for a fair
investigation and objective reporting.

Good faith accusations will never be used as a basis for retaliation or intimidation of a whistleblower.
We handle complaints in an impartial and objective manner. If you decide to report a situation, make sure to
provide as much information as possible to support your allegations and enable a fair and effective
investigation. When an allegation is received, PRNC will mobilize the necessary resources to conduct the
investigation and take appropriate action. There will be no breach of confidentiality, intimidation or
retaliation against the whistleblower.
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All keepers of the respect of the Code of Ethics

The whistleblower channel tool is
Free, secure, available 24/7 and
easily reacheable
The whistleblower channel tool is available via:
Website:
Mobile website:
Phone FR:
Phone NC:

pronyresources.ethicspoint.com
pronyresourcesmobile.ethicspoint.com
+33 (0)800 99 12 51
054004

Available within the Company via: 4004

> Whenever you witness or suspect any violation of the Code, report it! <
Code Éthique • 26

All keepers of the respect of the Code of Ethics

C o n s e qu ences o f v i o l a t i o n s
For employees:
Violations of the Code of Ethics and other PRNC policies, rules, procedures and
guidelines will result in consequence for the the offender that may include disciplinary
action up to and including termination of contract.

For PRNC providers:
Failure to adhere to the principles of this Code and other PRNC policies and rules will result
in termination of the contract or the payment of damages.
Any provider employee who fails to comply with the principles of this Code and other
PRNC policies and rules will have their on-site access terminated for a period of time to be
determined based on the severity of the incident.
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P R N C ' s re p u tat i o n i s b u i l t b y o u r
e ve r yd ay co n d u c t s a n d b y o u r d a i l y
d e c i s i o n s . T h e refo re , o u r b e h av i o rs
s h o u l d a l ways a l i n e w i t h o u r C o d e o f
Et h i c s a n d o u r c o m p a ny va l u e s .
Please remember: caring for our company’s reputation and integrity is a
responsability we all share.

w w w. p ro ny re s o u rc e s . co m

